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NIH Hatchet-Job on Distinguished Scientist |

WASHINGTON, D.C. — One of the Government's
foremost experts in the field of child abuse soon may be
railroaded out of his job at the National Institutes of Health
ualess NFFE’s urgent appeal to the Merit Systems Protec-
tion Board is promptly heard and upheld.

Dr. James W. Prescott, a distinguished psychologist who
has spent the past 14 years stdying violence against chil-
dren and ways to curb it, has come under bitter attack from
offidials at the National Institute of Child Health and
Human Development because he blew the whistle on their
violations of law, abuses of authority and gross misman-
agement. His proposed notice of removal from Federal
employment already is in hand.

‘To head off the agency’s groundless vendetta against Dr.
Prescott, who also serves as Local 1967 President, NFFE.
Staff Attorney Susan Gilbert has submitted all the facts of
the case to the Office of the Special Counsel for fair con-
sideration. The motion calls for a stay of NICHD's dismis-
sal action, a thorough investigation by the OSC and a com-
plaint to be filed against the agency for engaging in a pro-
hibited personnel practice.

““Management has trumped up charges against a man
whose weighty contributions o social science are a matter
of record,” said President Peirce. *“This case presents a
perfect opporunity for the Board to forcefully assert its
independence and establish its respect for employee
rights.”

“The controversy at NICHD first stired several years ago
when leadership at the agency changed hands — and then
changed direction s well. Pioneer rescarch in the origins
of violence, along with is practical application to the battle
hild abuse, was pushed to the back burmer.

Dr. Prescott, aware that a wide range of studies con-
ducted at great public expense was being undercut even
before its relevance to social health could be established,
decided that someonie would have to step forward and hold
management accountable.

*‘Aside from the potential benefits to society that were
being deferred by the change of emphasis at our ageacy, [
was also concemed that Congress eventually would call
upon us o justify in practical terms all of our costly re-
search,”" said Dr. Prescott. ‘*After all, we have an obliga-
tion here, a job to do."*

Consequently, the GS-14 Health Scientist Administrator
filed a formal grievance with NTH in which he detailed the
indefensible policies put into place:by the NICHD Direc-
tor. Submitted 2 year ago, the document ci

‘@ Obstruction of science, in that the agency head falsely
claimed that child-abuse research is outside the scope of
agency responsibility.

‘e Contract maladministration, in that the Director regu-
larly delayed or rejected valid research contracts simply
because Dr. Prescott was involved.

‘» Discriminatory personnel practice, in that Dr. Prescott
was denied administrative leave to attend various seminars

FEDERAL SERVIGE IMPASSES PANEL Deputy Executive
Director Linda Lafferty and her.assistant, Susan McCluskey,
visited NFFE Headguarters to offer new techniques of im-
passe resolution to members of our Legal and Labor Relations
Department.

and legislative hearings pertinent to his work at NICHD,
while his colleagues wére not similarly shackled.

*“There followed the customary serics of threats, letters
of reprimand, and finally the dismissal note,"” Dr. Prescott

Dr. James W. Prescott

said. *‘But the union has stuck right beside me the whole
way,”

Little wonder. A veteran of the U.S. Navy with a Ph.D.
in psychology from prestigious McGill University in
Montreal, the NFFE member’s professional standing is un-
impeachable. In 1977 he won the Maryland award for Out-
standing Contribution to Psychology. He is also a past
president of the Maryland Psychological Association.

Fortunately, the bulk of evidence before the Special
Couasel clearly demonsaues that reprisal is the only pos-
sible explanation for the agency’s decision to fire Dr. Pre-
scott. Documents submitted to OSC, among other things,
show support from the scientific community that NICHD's
work in child abuse has been both useful and ongoing for
years. More importantly, they reveal that agency directives
and Congressional intent call for such rescarch.

*“We'te determined to see that MSPB is not impressed
by the agency’s lame pretexts for firing Dr. Prescott,” said
President Peirce. ‘*Management cannot be allowed to
trample the rights of any employees, be they GS-4s or
1451”

discussed at NFFE Headqu
and Welfare staffers met with

tor Charles Bemhardt, at far lett. Proposals to move HEW
employees into the new agency meet NFFE standards so far,
and affected Locals will be informed as further details are
available. Shown with Mr. Bemhardt are HEW Director of the
Division of Labor Management Relations Richard Hacker, Oi-
rector of the Office of Special Initiatives Anne Elledge, and
Assistant Director of the Division of Labor Management Rela-
tions Henry Hobek.





